Name (first & last):

___________________________________

Phone:_____________________________

Address:____________________________

___________________________________

Number of hours needed:______________

Date when hours need to be completed:

___________________________________

Schedule (as agreed upon):

___________________________________

___________________________________

___________________________________

___________________________________

I agree to call the supervisor if I am unable to work as scheduled.  I understand what is expected from me and I agree to the conditions set forth.

___________________________________

(Signature of Worker)

Comments from Supervisor:

___________________________________

___________________________________

___________________________________

Signature of Supervisor:

___________________________________

Date Completed:_____________________

What makes community
service valuable for the worker?

Learn skills for future employment

Work with positive role models

Meaningful activity

Emphasis on helping others

Making a connection to the community

Experience a positive impact of their actions

Demonstrates acceptance of responsibility for offense

An opportunity to make right

Encourage service to our community

May obtain recommendation for employment
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Join our Waupaca County Community Service Coalition
Our Mission:

Connecting community service volunteers with projects
Success of a community service experience is directly related to the public support and value that is placed on this opportunity.  By actively involving young people in the operation of your site and organization you build very important relationships and a better understanding of how your community works.  It is essential to remember that the young people we work with today are our customers, library patrons, employees, and leaders of tomorrow.

To learn more about community service in your community: 
www.uwex.edu/ces/cty/waupaca/cs (website under construction)       

Mike Koles, 715-258-6230, UW-Extension Community Resource Educator, michael.koles@ces.uwex.edu; 
Connie Abert, 715-258-6230, UW-Extension Youth Development Educator, connie.abert@ces.uwex.edu; 
Peggy Burington, pburingt@mail.owls.lib.wi.us
Dan Leitch, dleitch@rawhide.org
Brochure developed by LEADERSHIP WAUPACA COUNTY CLASS IV COMMUNITY SERVICE TEAM: Debby Anderson, Peg Burington, Laura Iverson, Dan Leitch, Sheri Weiters
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What makes community service valuable for the Organization?

It creates relationships

It restores a sense of justice

It accomplishes work

It builds our future work force

Its an opportunity for us to mentor

(((((((
It is essential to remember that the young people of today are the leaders of tomorrow.

In the Waupaca County Profile of Student Life Survey (Search) of 2002, young people stated that only 19% felt valued in the community, 20% felt like the community looked at youth as a resource, and only 24% had positive adult role models.

By actively involving young people with your members and in the operation of your organization, you can build productive citizens and relationships with future community members.
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Guidelines

Before the worker begins

Screen applicants through an interview process

Set up clear expectations                   (i.e., job description)

Work out a schedule

Have high expectations                       (i.e., dress and behavior)

Gain cooperation of the parent if the worker is a youth

Have staff make an ongoing list of jobs that community service workers can do

Have the worker sign a waiver and gain a work permit if required
Once the worker starts
Place the worker in a highly visible area

Treat all community service workers with respect

Try to get to know your worker

Communicate with the social worker and the parent

Evaluate the experience with the worker and give meaningful feedback
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Reasons why an organization may be reluctant to accept community service workers
There are many reasons an organization may be reluctant to accept community service workers, but with a little forethought these concerns can be overcome.

Who will supervise and how much time will it take?

What can I trust them to do?

What types of job could be done at our site or with our organization?

There was a past poor experience.

The organization is not prepared to handle service workers.

The quality of the work may take time to develop.

         

Name:_____________________________

Date:___________________In:_________

Hours Worked:___________Out:________

Type of Work Completed:______________

___________________________________

Signature:___________________________

Print Name:_________________________

Telephone Number:___________________

Name:_____________________________

Date:___________________In:_________

Hours Worked:___________Out:________

Type of Work Completed:______________

___________________________________

Signature:___________________________

Print Name:_________________________ Telephone Number:___________________

Name:_____________________________

Date:___________________In:_________

Hours Worked:___________Out:________

Type of Work Completed:______________

___________________________________

Signature:___________________________

Print Name:_________________________

Telephone Number:___________________
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